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Explore your NYSTRS 
Benefits



• Service Credit
• Service Retirement
• Disability Retirement 
• Death Benefits
• Loans
• Retirement Process
 



DOM Determines Tier Status
Tier 1:  Before  7/1/73

Tier 2:  7/1/73 - 7/26/76

Tier 3:  7/27/76 - 8/31/83

Tier 4:  9/1/83 - 12/31/09

Tier 5:  1/1/10 - 3/31/12

Tier 6:  4/1/12 - Present



Service 
Credit
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Service Credit
It is important to make sure you have all the service credit 
for which you are eligible, because it may affect when your 
benefits begin and how much you will receive



Ways to Accrue Service Credit
Member service with a NYSTRS participating employer

Transfer an active membership from another New York State 
public retirement system  

Reinstate to an earlier date of membership  

Receive credit for:  
• Prior service  
• Military service (as allowed by law)  



Member Service
Days of service are reported by your employer  and converted into 
months of service credit by school year (July 1 – June 30)

You may only be credited with one year of credit within one school year



Additional Job Duties
When retiring mid-year or as a part-time employee, service credit 
can be accrued from additional job duties
Example:
• Member’s cease teaching date is 12/31/2025
• Date of retirement is 01/01/2026
• Regular earnings are $32,000 with 80 days of service credit
• Additional coaching stipend is $4,500 with 16 days                                             

 

Earnings for FAS $36,500 with 96 days or 5 Months of service

Salary Earned Days Credited
$32,000 80 Days
$  4,500 16 Days
$36,500 96 Days or 5 Months Credit



Transfer Service
What is it?
Combines active memberships in multiple NYS public 
retirement systems
• Retain earliest membership date 
• Combine salaries and service (up to one year of credit per 

school year) which may lead to a higher retirement benefit

A membership must transfer in the 
direction of your last employment

How can I apply?
• Contact both retirement systems to discuss advantages and disadvantages
• Initiate a transfer by contacting the retirement system you are leaving



Reinstatement Service
What is it?
Permits an active member with a ceased membership in a NYS public 
retirement system to reinstate to their earliest date of membership

How can I apply?
• Contact NYSTRS to discuss the advantages and disadvantages;   

reinstatement is irrevocable
• File an Election to Reinstate (RIS-1)

 There is also option to elect reinstatement within our membership application
• Cost will be calculated to reinstate to a former Tier 3-6 membership
• Receive earlier tier status and the associated service credit



Prior Service
What is it?
Credit that members can receive for NYS public service before 
their NYSTRS date of membership

How can I apply?
File your Prior Service Claim (PRS-2) by mail or online through 
MyNYSTRS and submit a verification form completed by your 
former employer(s)
• Need 2 years of service credit under current membership
• No cost for Tier 1 and 2 members
• Cost will be calculated for Tiers 3 - 6



Prior Service
You complete Part 1 of the appropriate Prior 
Service Verification form and send it to your 
former employer

The employer completes Part 2 to provide the 
details NYSTRS needs to determine the 
service credit and the associated cost



Prior Service
Use the Verification of Uncredited New York City 
Department of Education Teaching (PRS-3.2) if      
prior to joining NYSTRS you had worked as a/an:

• Substitute teacher in a NYS public school in NYC

• Teaching assistant in a NYS public school in NYC 

• Employee in any of the additional titles on the form; other 

positions reportable to the NYC Department of Education

• Employee at a participating NYS charter school in NYC



Prior Service
Use the Verification of Other NYS Public Employment  
(PRS-3.5) if prior to joining NYSTRS you had worked 
in non-educational NYS public employment for a:

• NYS Agency (Dept. of Health, Dept. of Transportation, etc.)

• County, town, municipality (lifeguard, recreation aide, etc.)

• Public library (NYS, county, town, etc.)



Prior Service



Prior Service

The purchase of prior service does not change your tier of membership



Employer Records Can’t be Found?
When the former employer indicates that the verification forms cannot be                
completed by the former employer (e.g., due to records lost in flood/fire),       
we will accept documentation from:

• Office of the NYS Comptroller Bureau of State Payroll Services to verify        
NYS agency or SUNY service

• Social Security Administration (SSA), Uncertified Detailed Breakdown of 
Earnings (7050-F4) to verify earnings by employer where Social Security     
payroll taxes were withheld from payroll. Social Security charges a fee to   
provide these records

• W-2 Earnings Statements issued by the previous employer(s)



Military Service
What is it?
Credit for active-duty military service that either              
preceded, or  interrupted, a NYSTRS membership

How can I apply?
Submit a copy of your DD-214 to claim service

For prior military, must have five years of NYS service
• Cost is based on salary earned during the 12 months of credited 

service immediately preceding filing of the military service claim

For interrupting, must return to NYSTRS service within 90 days
• Cost will be calculated based on tier and military service period
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You Deserve the Credit



Service 
Retirement 
Benefit
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Service Retirement Benefit
Your Maximum Annual Pension =

 Pension Factor   x  Final Average Salary  x   Age Factor
                                               (if applicable)



Pension Factor
The Pension Factor is the component of 
the pension calculation based on a 
member's total service credit 

The Pension Factor generally increases 
with additional service credit



TIER YEARS OF SERVICE PENSION %

Tiers 3-4 Less than 20 years of service

From 20-30 years of service

Over 30 years of service

1.67% per year

2% per year

60% + 1.5% per year beyond 30

Tier 5 Less than 25 years of service

From 25-30 years of service

Over 30 years of service

1.67% per year

2% per year

60% + 1.5% per year beyond 30

Tier 6 Less than 20 years of service

20 or more years of service

1.67% per year

35% + 2% per year after

Pension Factor



Pension Factor
Tiers 1 – 2:
Maximum pension factor is generally 79%

Tiers 3 – 6:
No maximum pension factor

Tiers 3 - 5:  Work for 57 years!

Tier 6: Work for only 53 years!

Want a 100% Pension Factor?



Age Factor
The Age Factor is the component of 
the pension calculation that may 
reduce the pension if certain age 
and/or service requirements are not 
met at retirement



Tier 2 and 4 Age Factors 
If you retire before age 62 and have 

less than 30 years of service, 

you will receive a percentage of the 

Pension Factor, prorated by month

Retirement 
Age

% of full 
Pension 
Factor

Impact on 
Pension 
Factor

62 100% None

61 94% -  6%

60 88% - 12%

59 85% - 15%

58 82% - 18%

57 79% - 21%

56 76% - 24%

55 73% - 27%



Tier 2 and 4 Age Factor 
Age will NOT be part of your benefit calculation if you retire: 
• in (or after) the month you turn age 62, or
• you have 30 years of service credit.  

OR



Tier 5 Age Factors
Retirement 

Age

% of full 
Pension 
Factor

62 100% 

61 93.33%

60 86.67%

59 81.67%

58 76.67%

57 71.67%

56 66.67%*

55 61.67%*

* Applies even with 30 years

No factor applied at age 57 with 30 years, 
or at age 62 regardless of service credit



Tier 6 Age Factors

If you retire prior to age 63, there is an 
age factor regardless of service credit 

Retirement 
Age

% of full 
Pension 
Factor

63 100%

62 93.5%

61 87%

60 80.5%

59 74%

58 67.5%

57 61%

56 54.5%
55 48%



Tier 4

Age 55

Pension Factor           
29 years x 2% = 58%

Age Factor = .73

58% x .73 = 42.34% 

29 
Years

One Year May be Significant



Tier 4

Age 55

Pension Factor           
29 years x 2% = 58%

Age Factor = .73

58% x .73 = 42.34% 

29 
Years

One Year May be Significant
Tier 4

Age 56

Pension Factor           
30 years x 2% = 60%

No Age Factor 

60% 

30 
Years



Tier 4

Age 62

Pension Factor           
29 years x 2% = 58%

No Age Factor

58% 

29 
Years

30 Years May Not be Significant
Tier 4

Age 62

Pension Factor           
30 years x 2% = 60%

No Age Factor 

60% 

30 
Years



When 30 Years Are Simply 30 Years

30 YEARS?! 
Tiers 2 – 5:
62 years of age or better

Tier 6:
63 years of age or better regardless of 
service credit



Service Credit Milestones
5 years      Vested Status (Tiers 1 – 6*)

20 years    Higher Pension Calculation Rate (Tiers 4 & Tier 6)

25 years    Higher Pension Calculation Rate (Tier 5)

30 years    No Age Factor at Age 55 + (Tiers 2 – 4)

               No Age Factor at Age 57+ (Tier 5)

*Prior to 2022, Tier 5 and 6 required 10 years of service to vest



Final Average Salary
The Final Average Salary (FAS) is the 
component of the pension calculation 
based on a member’s earnings

The FAS is the average of a member’s 
three highest consecutive school 
years of regular salary earned



• Teaching
• Coaching
• Tutoring
• Summer School
• Chaperoning
• Workshops
• Traditional after-school clubs

Regular Salary Includes



But Must Exclude
Termination Pay
• Local Retirement Incentives
• Pay for Unused Leave

Non-Regular Compensation   
• Health Insurance Stipends
• Bonuses

Yearly salary increases above a certain threshold
Tiers 3 - 6: 10% above the average of the previous two year’s salaries



Earnings Limitations Example

School Year Ending Salary Earned Salary Limitation

June 30, 2025 $74,000

June 30, 2024 $72,000

June 30, 2023 $70,000

June 30, 2022 $62,000

June 30, 2021 $60,000

$72,000 Average

Tiers 3-6 
(Cannot exceed 10% increase over the average of previous two years)



Earnings Limitations Example

School Year Ending Salary Earned Salary Limitation

June 30, 2025 $74,000

June 30, 2024 $72,000

June 30, 2023 $70,000

June 30, 2022 $62,000

June 30, 2021 $60,000

$  62,000
+ $  60,000
   $ 122,000 / 2 
   $   61,000
x          1.10
   $   67,100

Tiers 3-6 
(Cannot exceed 10% increase over the average of previous two years)



Earnings Limitations Example
Tiers 3-6 

(Cannot exceed 10% increase over the average of previous two years)

School Year Ending Salary Earned Salary Limitation

June 30, 2025 $74,000 $78,100

June 30, 2024 $72,000 $72,600

June 30, 2023 $70,000 $67,100

June 30, 2022 $62,000

June 30, 2021 $60,000



Earnings Limitations Example
Tiers 3-6 

(Cannot exceed 10% increase over the average of previous two years)

School Year Ending Salary Earned Salary Limitation

June 30, 2025 $74,000 $78,100

June 30, 2024 $72,000 $72,600

June 30, 2023 $70,000 $67,100

June 30, 2022 $62,000

June 30, 2021 $60,000



Earnings Limitations Example
Tiers 3-6 

(Cannot exceed 10% increase over the average of previous two years)

School Year Ending Salary Earned Salary Limitation

June 30, 2025 $74,000 $78,100

June 30, 2024 $72,000 $72,600

June 30, 2023 $70,000 $67,100

June 30, 2022 $62,000

June 30, 2021 $60,000

Final Average Salary: $ 71,033



Tier 6 Additional FAS Limitations

• Earnings greater than the NYS Governor’s salary             

(currently $250,000) cannot be included

• For those with multiple employers and 200+ days of service 

with a single employer, only the two highest-grossing positions 

per school year can be included



Mid-Year Retirement
• Partial years are not counted as full years in an FAS

• Partial years are built back to calculate full years of salary

• Additional job duties above contract count toward days 

and add service credit for build back



Mid-Year Retirement
Date of 

Retirement 07/01/2025 05/01/2026 07/01/2026

Salary 
Earned $130,000

Total Service 240 days

FAS $125,000

Pension 
Factor 60%

Maximum 
Benefit $75,000



Mid-Year Retirement
Date of 

Retirement 07/01/2025 05/01/2026 07/01/2026

Salary 
Earned $130,000 $132,000

Total Service 240 days 240 days

FAS $125,000 $130,000

Pension 
Factor 60% 61.5%

Maximum 
Benefit $75,000 $79,950



Mid-Year Retirement
Date of 

Retirement 07/01/2025 05/01/2026 07/01/2026

Salary 
Earned $130,000 $105,000 $132,000

Total Service 240 days 200 days 240 days

FAS $125,000 $125,000 $130,000

Pension 
Factor 60% 61.5% 61.5%

Maximum 
Benefit $75,000 $76,875 $79,950



Death and 
Disability 
Benefits
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Death Benefits
• Generally active members with the minimum of  

one year of service are covered under an 
      in-service death benefit

• If you pass away before retirement, your 
beneficiary(ies) will receive a lump-sum 
payment from NYSTRS

• The payment could be substantial, depending 
on your salary and other factors 



In-Service Death Benefit

Years of 
Service

Death Benefit 
Calculation

($80,000 Final Year Salary)

1 $80,000
2 $160,000
3 $240,000

Service (up to 3 years) X Final Salary (limitation applies) 
Tiers 2 - 6

Beginning at age 62 for Tier 2-5 members, and age 63 for Tier 6 members,
this benefit is reduced by 4% per year, up to a maximum reduction of 40%



Post-Retirement Death Benefit
May be eligible if you retire within a year of leaving payroll, and 
Avoid non-NYSTRS employment between cease employment date and retirement date.

First Year 50% of the death benefit in effect at 
retirement

Second Year 25% of the death benefit in effect at 
retirement

Third & 
Ensuing Years

10% of the benefit in effect at 
retirement, or at age 60 if higher.

Tier 1 members are not eligible for post-retirement death benefit coverage

Tiers 2 - 6



Vested Death Benefit
• A vested death benefit would be paid to beneficiary of a 

member that has minimum of 10 years of service credit and is 
not eligible for the in-service death benefit 

• Coverage continues until retirement 

• The vested death benefit would be equal to one-half of the 
active member death benefit that would have been paid if the 
member had died on the last day of creditable service



Disability Retirement
• Must be physically/mentally incapacitated
• Must have 10 years of service (can be waived if 

on-the-job accident caused disability)
• Must apply within one year of leaving payroll
• Benefit is generally, 33% of Final Average Salary
• Approved by NYSTRS Medical Board
• Tier 1 and 2 disability retirees may work while on 

disability; earnings are restricted
• Tier 3-6 disability retirees are prohibited from 

working while collecting a disability pension



Filing “For Protection Only”
• If you are facing a potentially life-

threatening illness or surgery, consider filing 
a disability application “For Protection Only”

• In most cases, the lump-sum payment to 
beneficiary would be significantly higher 
than the in-service death benefit

• Member must complete the Application for 
Disability Retirement (RET-54.1) and 
Medical Information Summary (RET-54.1B) 
forms or file online through MyNYSTRS



Example for Comparison:

Disability

In-Service



Filing “For Protection Only”
• Write "For Protection Only” top of application

• Indicate the medical condition necessitating 
the protection

• Tiers 2-6 select Largest Non-Declining 
Lump Sum Option; Tier 1 members select 
the Declining Reserve Option

• Have signature notarized prior to mailing

• Complete the Medical Information Summary



Mandatory Contributions
• Mandatory contribution requirements differ by tier

• Contributions earn 5% annual interest

• If member leaves service with less than 10 years of credit, 
they can withdraw their contributions and interest, forfeiting 
any future benefit

• If an active member dies prior to retirement, the required 
contributions fund is paid to their beneficiary(ies)



• Member must have at least one year of service credit and a 
minimum contribution balance of $1,334* to be eligible to borrow

• Only one loan may be taken out per calendar year

• Minimum loan issued is $1,000

• Maximum loan is 75%* of your contributions balance

• Interest rate is 5.95% for loans issued after July 1, 2022

• Repayment occurs over a maximum term of five years and 
payments are made through payroll deduction

• Payments are required regardless of employment status

Borrowing from Contributions

*Members joining on or after 7/1/2022 may borrow up to 50% of their total contribution balance 
or $50,000, whichever is less, and must have a minimum contribution balance of $2,000



Borrowing from Contributions
• Some loans are federally taxable and may be subject 

to an additional 10% IRS penalty 

• Combined loans can have severe tax consequences 

• There may be significant consequences for 
defaulting on a loan



• A member has 30 days from effective date of 
retirement to repay all or a portion of an 
outstanding loan

• After 30 days, the loan balance is considered 
defaulted and will typically become taxable income 
for the year

• The default results in an actuarily-determined 
permanent reduction in pension benefit

Outstanding Loan Balance



Loan Default at Retirement

Loan default at retirement: $10,000
Reduction per $1,000 at age 58: $61.35

Loan default factors are updated annually

Loan Default Factors from 2025 Annual Benefit Profile

10 x $61.35 = $613.50 annual pension reduction



You Must File for Retirement
Resigning from your employer does NOT 
automatically initiate retirement benefit 
payments

Education Law Section 539 requires you 
file an Application for Retirement with 
NYSTRS to initiate your monthly pension 
payments

We suggest filing online in MyNYSTRS



Submit Retirement Application



Choosing a Date of Retirement



Your Date of Retirement (DOR) must be 
at least one day after the last date you 
earned salary under contract

Example:
• Resign with employer on June 30

Date of Retirement



Your Date of Retirement (DOR) must be 
at least one day after the last date you 
earned salary under contract

Example:
• Resign with employer on June 30
• Retire with NYSTRS on July 1

Date of Retirement



Submit Retirement Application
• You can file your retirement application as late as your 

retirement date, but no more than 90 days in advance

• You cannot file for a date that has already passed

• You may rescind the retirement application for the first 14 
days of retirement 

• To be on the first available payroll after retiring, you should 
generally file at least 30 days in advance



Initial Payments
Initial payments are based on the verified data on file when 

you submit your application and could be substantially lower 

for if you pass a key service milestone in your last year of 

employment (e.g., 20, 25 or 30 years)



Initial Payments
Retirement processing typically 
takes 9-12 months from the 
retirement date to complete but can 
take longer in more complicated 
cases

When processing is complete, you 
will receive a detailed letter and, if 
necessary, a retroactive adjustment



Earnings After Retirement 

No Limit
• Private
• Federal
• Out-of-State
• Elected Official*
• Any work when age 65+

Section 212
• Earn up to $35k per year in NYS 

Public employment
• If you exceed the $35,000 

NYSTRS will suspend your 
benefit for the remainder of the 
calendar year if you continue 
NYS public employment, and 
you will repay your pension 
payments for the period that 
you exceeded the limit

Section 211
• Employer applies for 

waiver
• Governing over the 

employment
• Exceed Section 212 limit 

and still collect pension



Section 503.11
Section 503 (subdivision 11) of education law to allows for a NYSTRS 

retiree the option to elect a full recalculation after rendering 2 years of 

service credit after restoring to active service

*Prior to legislation passed in 2024, 5 years of additional service was 
required for a full recalculation

*EDN Article 11 §503.11 Chapter 578 of the Laws of 2024 signed December 13, 2024, Effective February 11, 2025.



• Update prior service costs

• Generate pension estimates

• Manage account information

• Send secure messages

• Submit forms and applications

MyNYSTRS



Call Us

(800) 348-7298
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