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Filing for Retirement

Your resignation must be effective at least one day before 
your retirement date.     

    (Example:  Resign - June 30 / Retire - July 1)

You may submit the application 0-90 days in advance of 
your retirement date. 

If retiring on a service credit milestone, consider filing just a 
few weeks before your retirement date so we have more 
recent employer reports upon which to base your 
preliminary calculation. 
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Tier 4:  The Significance of One Year!

Age 55

FAS $78,000

Calculation           

29 years x 2% = 58%

58% x .73 = 42.34%

$78,000 x .4234 =  $33,025 

29 
Years Age 56

FAS $80,000

Calculation           

30 years x 2% = 60%

No age factor (30+ years)

$80,000 x .6000 = $48,000

30 
Years
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Benefit Payment Options Example
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Maximum  

11/2/2026

Highest annual benefit

No payment to a beneficiary 

at the death of the member

No beneficiary(ies)
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Largest 
Non - Declining 
Lump Sum

11/2/2026

Pays the member an annual 

benefit that is $7,815 less than 

the Maximum, providing a one-

time, lump-sum payment of 

$600,101 to designated 

beneficiary(ies)

Can change beneficiary(ies)
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Alternative 
Lump Sum
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Allows the member to specify 

a one-time, lump sum 

payment to beneficiary(ies) 

that is less than the Largest 

Non-Declining Lump Sum 

using the actuarial             

“Cost per $1000”

Can change beneficiary(ies)
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Example: $100,000 Lump Sum

Cost of the Option
100 (thousands) x $13.47 (cost per thousand) = $1,347

Maximum  -  Cost of Option = Member Benefit
 $ 48,000          $ 1,347                  $ 47,320

$100,000 lump sum paid to beneficiary(ies) 
after member has passed 

Alternative 
Lump Sum

11/2/2026

Allows the member to specify 

a one-time, lump sum 

payment to beneficiary(ies) 

that is less than the Largest 

Non-Declining Lump Sum 

using the actuarial             

“Cost per $1000”

Can change beneficiary(ies)
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Guarantee 
Options
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5 year -   $108/year less 

10 year  - $397/year less

No payment to beneficiary        
if member outlives the 
guaranteed period

Can change beneficiary(ies)
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Survivor and 
Pop - Up 
Survivor  
Options
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Provide a continuing lifetime, 
monthly benefit to a single 
beneficiary if the member 
passes away first 

Designate one beneficiary 
Cannot change beneficiary
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Survivor 
Options
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If beneficiary predeceases the 
member, the member’s 
benefit remains the same Survivor Option 100%

Member would receive a lifetime annual benefit $2,665 less than 
the Maximum, but would provide the surviving beneficiary 
with a continuing monthly benefit of the same amount upon the 
death of the member.

If beneficiary predeceases the member, the member benefit is 
unchanged.

Cannot change beneficiary
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Pop - Up 
Survivor 
Options
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If beneficiary predeceases the 
member, the member’s 
benefit increases to the 
Maximum annual benefit 
going forward

Cannot change beneficiary

Pop-Up Survivor Option 100%

Member would receive a lifetime annual benefit $3,040 less than 
the Maximum, but would provide the surviving beneficiary with a 
continuing monthly benefit of the same amount upon the death of 
the member

If beneficiary predeceases the member, the member’s benefit is 
increased to the Maximum benefit
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Cost - of - Living Adjustments (COLA)

Eligibility:

• At least age 62, and 

• Retired for at least five years 

Calculation:

• 1- 3% increase on the first $18,000 of your 
annual benefit

• Percentage is based on the annual change in 
the consumer price index

If your payment is $18,000 or more, the increase 
will be between $15 – $45 a month. 
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 Effective 

September

CPI Increase 

(March-March)

COLA on first 

$18,000

Maximum 

Monthly Increase

2001 2.92% 1.5% $22.50 

2002 1.48% 1.0% $15.00 

2003 3.02% 1.6% $24.00 

2004 1.74% 1.0% $15.00 

2005 3.15% 1.6% $24.00 

2006 3.36% 1.7% $25.50 

2007 2.78% 1.4% $21.00 

2008 3.98% 2.0% $30.00 

2009 -0.38% 1.0% $15.00 

2010 2.31% 1.2% $18.00 

2011 2.68% 1.4% $21.00 

2012 2.65% 1.4% $21.00 

2013 1.47% 1.0% $15.00 

2014 1.51% 1.0% $15.00 

2015 -0.07% 1.0% $15.00 

2016 0.85% 1.0% $15.00 

2017 2.38% 1.2% $18.00 

2018 2.36% 1.2% $18.00 

2019 1.86% 1.0% $15.00 

2020 1.54% 1.0% $15.00 

2021 2.62% 1.4% $21.00 

2022 8.54% 3.0% $45.00 

2023 4.98% 2.5% $37.50 

2024 3.50% 1.8% $27.00 

2025 2.39% 1.2% $18.00 

18



Benefits Consultations

Appointments are available for members:

Age 53 or older that expect to retire within 3 years, or 

At any age for members with potential disability 
retirement eligibility.

Consultations are conducted: 

• at our Albany office

• by phone 

• via personal device video
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To Book a Consultation

800-348-7298 ext. 6100 

Tools section of MyNYSTRS
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Up Next
9:10 a.m. – 9:40 a.m.

Earnings – What You Need to Know 
Before and After Retirement
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